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Top clients. High-profile work.  
Lawyers who set the standards for the 

legal profession. Every elite law firm lays 
claim to these distinctions. You must  
look inside to answer key questions:  
What qualities make a firm unique?  

What gives it its identity,  
its essence, its character? 

Paul, Weiss welcomes unique lawyers. 
Lawyers who reach the heights of their 

profession without sacrificing their 
individuality, personality or enthusiasm. 

Lawyers of quality and character.  
Lawyers who do great things.  

This is who we are. 

W e L c o m e
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If you are looking for a place to find your 
life’s work, this is a good place to begin. 

As a Paul, Weiss lawyer you will have the 
opportunity to help resolve some of the 
great controversies of our time, gain deep 
insight into how corporate, financial, and 
governmental institutions operate, and 
enjoy a community unique among premier 
U.S. law firms.  

Paul, Weiss attracts candidates with 
an adventurous intellect who thrive in 
a dynamic environment that respects 
individuality and rewards excellence. 
Working alongside practitioners at the 
top of the profession, you will help craft 
innovative solutions for high-value 
transactions. Aspiring trial lawyers will 
work on high-profile, bet-the-company 
litigation and have more authority 
and substantive work early on in their 
careers. You will have the opportunity to 
advance your values through meaningful 
pro bono work.

Ask a Paul, Weiss associate “What’s it like 
to practice at Paul, Weiss?” and they will 
tell you about the way they are excited 
by their work, the way their talents are 
nurtured, and the way they feel valued and 
empowered.  We hope you will consider 
joining us.

Brad S. Karp, Chair of the firm  
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Enthusiasm for the big idea.  
Loving attention to the smallest detail. 

Demanding the best from yourself,  
your colleagues, and from your work. 

At Paul, Weiss, passion is contagious.  
We have a deep and abiding love for our 
work, and we’re excited by what we do.  

Our ardor is reflected in the  
work clients trust to our care—  
and the accolades we receive. 

P a s s I o n
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• More Paul, Weiss litigators are named as lawyers of choice for 
“bet-the-company” litigation by Best Lawyers in America than 
any other firm.

• Winner of a 2014 “Beacon of Justice Award” honoring 
innovative law firms by the National Legal Aid and Defender 
Association.

•   Recipient of the Legal Aid Society’s 2014 “Servant of Justice 
Award.” 

•   Named to The National Law Journal’s Pro Bono “Hot List.”

•   Named Law360 “Pro Bono Firm of the Year 2013” for the third 
consecutive year.

worldwide offices

AwArds And recognition

• Recognized as one of the premier law firms in New York and 
the U.S. by Vault.

• American Lawyer “Litigator of the Year” and Securities 
“Litigation Department of the Year” 2014. “Litigation 
Department of the Year” finalist in 2010 and winner in 2006. 

• Selected as one of “America’s Best Corporate Law Firms” by 
Corporate Board Member for the last six years.

• Our litigators have been honored as “Winning” lawyers for 
three of the last six years by The National Law Journal.

• Named a “Leading Innovative Law Firm” in the U.S. by 
Financial Times four years running.

• One of our litigators has been named one of the “100 Most 
Influential Lawyers of the Decade” by The National  
Law Journal.

• Our Corporate and Bankruptcy lawyers have been named 
“Dealmaker of the Year” by The American Lawyer six of 
the last nine years for innovative restructuring, M&A and 
securitization deals.

See more awards and recognitions at www.paulweiss.com.

New York City
Headquarters of the firm;  
helping to shape the legal,  
economic and social  
landscape for over a century.  

Washington, D.C.
Providing clients with 
comprehensive litigation and 
corporate legal services with 
particularly strong antitrust, 
communications, corporate 
governance, intellectual 
property and international  
trade practices.

Wilmington
Providing corporate 
litigation and counseling 
in the city widely regarded 
as the seat of modern U.S. 
corporate law.
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PrActice AreAs

Bankruptcy
A comprehensive practice representing every type of bankruptcy 
client, including debtors, creditors and shareholders

Communications and Technology
Cutting-edge work on emerging and converging technologies 
with a special focus on telecom service providers, satellite 
operators, mobile phone companies, and manufacturers of 
communications equipment

Corporate
Executing the most innovative and complex deals for 
multinational corporations, international investment banks, 
private equity funds and hedge funds

Employee Benefits & Executive Compensation
Addressing benefits issues connected with corporate takeovers, 
sales and going-public transactions

Media & Entertainment
Advising the leading lights of theater, film, music, television, 
and publishing on their hottest deals

Intellectual Property
Representing clients from emerging playwrights to media giants, 
from luxury designers to manufacturers of industrial equipment, 
from software developers to health care institutions

Litigation
Consistently recognized as one of the nation’s foremost litigation 
departments; the go-to firm for the financial services industry

Personal Representation
Guiding prominent individuals and families through critical 
succession and pension matters

Real Estate
Representing major industry players including developers, 
entrepreneurial and institutional investors, REITs and equity funds, 
lenders, public-private partnerships, and governmental entities

Tax
Resolving complex and novel tax issues in major litigations, 
controversies and transactions.

Toronto
Building on four decades 
of experience and working 
with leading Canadian 
law firms to serve as U.S. 
counsel on business-
critical aspects of cross-
border transactions. 

London
Focusing on capital market 
transactions involving 
European and other 
non-U.S. issuers, private 
equity/private merger and 
acquisition transactions 
in Europe and cross-
border public merger and 
acquisition transactions.

Tokyo
Widely recognized as a 
leader among U.S. law 
firms in the representation 
of Japanese corporations 
and other Japanese 
institutions in the United 
States and elsewhere 
around the globe.

Beijing
A prominent member of 
Beijing’s legal community 
for almost 30 years, 
representing international 
and Chinese clients in 
mergers and acquisitions, 
private equity and venture 
capital investments, foreign 
direct investment and the 
establishment of  
joint ventures.

Hong Kong
A long-term commitment 
to Hong Kong, its role 
as a regional financial 
center and its ongoing 
importance to business 
transactions in China.
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We didn’t choose this profession to 
become cookie-cutter lawyers, churning 

out volumes of work in anonymity.  
We wanted to work on the most  

complex and creative challenges. 

Paul, Weiss revels in the infinite 
possibilities of the practice of law,  

by tackling challenges that are  
unique and unexpected.  

Because we became lawyers to  
make our mark on the world. 

c r e a t I v I t y





Summer Associate cooking class in Washington, D.C.

AssociAte work

Among the world’s most prestigious law firms, Paul, Weiss is unique. 

We punch above our weight. With a smaller head count than most top U.S. law firms, we don’t 
emphasize large volumes of repetitive contract work. Instead, our clients turn to us to handle their 
most innovative transactions. Litigation that has saved the world’s largest financial institutions 
tens of billions of dollars. International transactions that have helped forge the global economy. 
Pro bono work that makes a difference in the civic life of our country and abroad.

At Paul, Weiss, you will be exposed to the most complex, intellectually challenging issues that 
our impressive clients present to us. 

And because you will be an essential part of a small, tightly knit team, you’ll quickly gain experience 
in all aspects of a matter—from initial drafting to brief writing, depositions, court appearances and 
advising clients. You’ll help manage matters that are handled between our international offices. You 
will be expected to take on significant responsibilities and push yourself to develop as a lawyer and 
acquire all of the skills to “run” major matters for significant clients.
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The New York Experience 

While you enhance your professional skills by 
attending trials, depositions, closings and client 
meetings, you will also have the opportunity to 
get the most of your summer in New York. From 
sailing around Manhattan to Shakespeare in the 
Park, from baseball games to Broadway shows, you 
will experience the best our city has to offer.

You will work side by side with our market-leading 
lawyers, and get to know them better at social 
events, many hosted at partners’ homes.

The Washington, D.C. Experience
Our summer program in Washington, D.C. offers 
you the chance to work with litigators on high-
stakes cases and enjoy the rich culture of the 
nation’s capital. In addition to regular training, you 
will hone your skills in a workshop culminating in a 
two-day mock trial.

After hours, you will have many opportunities to 
kick back at social and sporting events, including 
participation in a softball league, cooking class, 
cocktail parties and cultural events.

New York Summers sail around Manhattan

11

summer AssociAte ProgrAm

Every law firm will promise you an exciting and entertaining summer. We’re no different. But we want to 
offer you something more than just fun.

We invite you to create your own summer. Our summer associates custom-tailor their experience. For 
instance, you can concentrate on just one legal discipline, or learn about and practice in several different 
areas. You will also have the opportunity to work on pro bono cases. No matter what you choose, we’ll 
entrust you with responsibility and control over your work.

At the same time, we’ll train you in the basics. Introductory workshops help develop your research, writing 
and communication skills as well as the nuts and bolts of how to handle assignments. Legal seminars 
analyze specific issues and matters through case studies and hypotheticals that illuminate the big-picture 
aspects of litigations and transactions.



As inheritors of a great legacy —a firm 
created by some of the law’s greatest 

practitioners—we were trained by the best 
in the business: lawyers of extraordinary 
talent and conviction who entrusted the 

firm to our care. 

At Paul, Weiss, we repay the generosity of 
our predecessors by fostering the talents 

and enthusiasms of the next generation of 
lawyers. We’re dedicated to the long-term  
success of all our associates, so that they 

can challenge and inspire us in turn.

d e d I c a t I o n
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AssociAte mentoring

As a first year Paul, Weiss associate, you’re assigned a mentor who will help you get the 
most out of your first year at the firm. This associate will meet with you on an informal 
basis, answer your questions and help you start your career off on the right foot.

Additionally, we’ve created several mentoring programs that are integrated with our 
firm’s renowned diversity efforts:

• Diverse lawyers, upon joining the firm, are given the option to join the diversity 
mentoring program, where they are paired with a partner within their practice area.

• Every woman attorney can be assigned to a women’s networking group when she 
enters the firm. Each group is a cross-section of women lawyers—associates, counsel 
and partners—who provide mutual support and informal mentoring.

• High-performing senior women associates are asked to join the Sponsors Program 
in their sixth year, where they’re matched with a partner who helps guide their 
career development.

Over the years, these mentoring programs have strengthened the firm’s already 
tight-knit environment: a community that promotes meaningful interaction between 
partners, counsel and associates.



We provide our associates with 

the tools they need to thrive, from 

formal mentoring programs to 

innovative training and career 

development programs.

trAining And  
cAreer develoPment

Plan your career and chart your progress—in real time.

Starting on your first day at Paul, Weiss, we’ll help map the specific 
development of your skills and professional knowledge with a 
comprehensive training and career development program. We then 
collaborate with your department and you to align your training as 
your goals and interests change.

Each year, you’ll consult with partners in your department to create 
a career development plan that outlines your expectations for the 
year. These plans help the firm assign you work that is right for 
your interests and ambitions.

Our professional development curriculum is synchronized to your 
development plan and changes as you advance in your career. When 
you’re ready to tackle tougher assignments, you’ll be given the 
specific training you need to take on new responsibilities.

We offer more than 150 courses each year, live and online, featuring 
everything from how to interview a witness to advanced negotiation  
and drafting techniques. The majority of our courses are developed  
and taught in-house by our own lawyers; we’ll also offer you off-site 
classes featuring business and legal experts addressing a variety of 
subjects. We are, of course, a fully accredited CLE course provider; 
your CLE credits are also tracked to assist you in complying with 
state requirements.

cAreer continuum PlAn

While every associate’s path is different, there are career milestones 
that mark the general progress of every Paul, Weiss associate. 

We’ve assembled a list of essential skills in each area of practice  
that most lawyers should master over the span of their careers.  
This continuum is a helpful guide for you as you prepare your 
annual career development plan and continue to develop into a 
well-rounded lawyer.



work/life BAlAnce

Work is unpredictable. Life is unpredictable. As a young lawyer, 
it can sometimes feel like you’re always juggling, rearranging, 
shuffling your appointments, your schedule, your priorities.

As an attorney working in one of the most rewarding—and 
demanding—law firms in one of the most exciting cities in the 
world, you’re constantly challenged to balance the personal with 
the professional.

Our goal is to help you strike a balance between the demands 
of practicing law at the highest levels and the responsibilities 
of your personal life. We will give you unique challenges and 
opportunities; we’re committed to developing unique ways to 
help you manage those challenges.

flex-time Hours

The world outside the firm presents demands and opportunities 
that no one should ignore. We’ve created an alternative work 
schedule program that helps you manage your personal life—
while keeping your career on track.

Eligibility for an alternative schedule is not limited to those with 
child care responsibilities. No service requirements or waiting 
periods are imposed; you can participate in the program when 
you first join the firm, and there is no maximum time that you can 
remain on an alternative work schedule. 

Partners in each department serve as alternative work schedule 
advisors, helping you continue to receive challenging work and 
stay on track to achieve your goals.

Our lawyers use flexible schedules—and still make partner, too. 



Your professional life 

should enrich your 

personal life, not 

overwhelm it. We have 

designed programs 

that ensure you get 

the best out of both. 
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cHild cAre

Working parents know the pressure of balancing professional and personal 
concerns all too well. And in a profession where your hours are somewhat 
unpredictable, that pressure is even more intense. 

Paul, Weiss has tailored programs that augment traditional parental leave 
benefits. We offer several child-care programs that help working parents better 
deal with emergencies.

Lawyers receive up to 18 weeks paid leave for new parents, combining a variety 
of parental, adoption, primary caregiver and disability leave time. Our Infant 
Transition Program gives you three full months of full-time child care for 
your infant in a Bright Horizons child care center. Our emergency back-up 
child care allows you to bring your children to more than six Bright Horizons/
ChildrenFirst centers throughout Manhattan and Washington, D.C. We also 
provide back-up child care services in your home if a center is not open or 
otherwise not an option for you, or when your primary care is not available or 
is interrupted.



There’s nothing more  
practical than being idealistic.  

Embracing a multiplicity 
of perspectives deepens 

understanding, reveals new 
opportunities, enriches  

every endeavor. 

Paul, Weiss’s success has been 
driven by a diverse partnership 

and staff since the day we  
were formed. At Paul, Weiss,  

we don’t just talk about 
diversity. We define it. 

d I v e r s I t y
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A History of diversity

Most elite law firms profess a devotion to diversity. Paul, Weiss has a history of putting it into practice. 

In 1927, when Louis Weiss and John Wharton merged their tiny practice with the firm that Louis’s father had 
founded, they did so with the then-exceptional policy of bucking the prevailing system in which Jews and 
Gentiles did not mingle in practice or in clientele. In 1949, Paul, Weiss hired William T. Coleman, a top-of-his 
class African-American graduate of Harvard Law School and former Supreme Court clerk, at a time when no 
other law firm would hire a black man despite his stellar qualifications. 

But the history of diversity at the firm is much more than a series of impressive milestones. Paul, Weiss owes 
much of its success to a consistent and proactive commitment to diversity—a dedication that has shaped the 
intellectual and cultural character of the firm over many decades. 

Our firm is deeply committed to cultural progress. Our work has affected groundbreaking social 
change, from assisting Thurgood Marshall in Brown v. Board of Education to the landmark 
Supreme Court victory on behalf of Edith Windsor and marriage equality.

diversity AccolAdes

• Recognized by The American Lawyer in 2013 as 
the #1 firm for diversity over the past decade.

• Paul, Weiss received a perfect score on the 
Corporate Equality Index and was named “One 
of Best Places to Work for LGBT Equality” by the 
Human Rights Campaign.

• Ranked among the top 25 “Most Diverse Law 
Firms” for twelve consecutive years, with two 
number one rankings, by The American Lawyer’s 
Diversity Scorecard.

• Ranked among the top 25 law firms for our 
“Percentage of Women Equity Partners” in 2015 by 
The American Lawyer’s Diversity Scorecard.

• Awarded a 2015 Gold Standard Certification by the 
Women in Law Empowerment Forum (WILEF).

• Ranked by Law360 among “The 100 Best Law 
Firms for Female Attorneys” in 2015.

• Ranked 19th by Law360 among “The 100 Best Law 
Firms for Minority Attorneys” in 2015.

• Consistently named among the top U.S. law firms 
for diversity in the Vault Guide to the Top 100 Law 
Firms.

• Proud member of Leadership Council on Legal 
Diversity (LCLD).

• Named to The American Lawyer’s 2014 “Women 
Partner Watch Honor Roll” recognizing Am Law 
200 firms at which women comprise a significant 
percentage of the new partner class in two of the 
past three years.



ProgrAms And initiAtives

Diversity is at the heart of our identity, and we’ve never forgotten 
who we are. That’s why we’ve designed programs and initiatives 
within our firm to encourage all lawyers to continue to be an 
integral part of our firm.

Some of our programs are: 

•  Diversity Mentoring Program 

• Women’s Networking Groups 

•  Sponsors Program for high-performing senior women 
associates 

•  Affinity groups: 
 Asian-Pacific Lawyers 
 Black Lawyers 
 Latino Lawyers 
 Parents 
 Pride @ Work

diversity events
Diversity isn’t just an in-house affair; it’s a commitment to 
connect our lawyers of color, women, and LGBT lawyers with 
larger legal and business communities outside the halls of the 
firm.

Lawyers meet peers, business contacts, and mentors from the 
legal and business worlds at our renowned annual Diversity 
Networking Event. Past events have attracted almost 1,000 
guests and featured various prominent guest speakers. 

We host women’s networking events to provide a forum for 
women attorneys to meet and connect with other female 
professionals. Throughout the year, we also invite women 
attorneys to various internal and external professional 
development and networking opportunities.

We were also one of the first large law firms to host an LGBT 
Networking Reception for our lawyers to develop business 
relationships across industries.



It isn’t just the quality of our work 
and the prominence of our practice 

that sets Paul, Weiss apart.  
We’ve created a unique arena in 

which to exercise our craft. 

In fact, our success is built on 
our community—a collegial, open 

and democratic culture, where 
flexibility, challenging work and 

the free exchange of ideas are the 
rule, not the exception. 

c o m m u n I t y
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inclusive culture

We host several social outings throughout the year, including weekly Friday night 
cocktail parties, networking and holiday events and cultural activities, to name a few.

But beyond social camaraderie, we offer associates a voice on important firm 
matters. You’ll have the opportunity to sit on crucial firm committees, including the 
Recruitment, Associate and Summer Associate Committees. You’ll also be asked to 
prepare anonymous upward reviews. 

The feedback that we get is used to foster healthy, constructive relationships 
between our lawyers. You—and your opinions—matter to us. 
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We offer associates an open, collegial 

and participatory firm community, 

and opportunities to do important 

work for the world at large.

PuBlic service

Paul, Weiss has built an unparalleled reputation as a public 
service firm, with deep involvement in the nation’s legal and 
political communities.

We’ve launched the careers of an extraordinary collection of 
public service lawyers and officials. From U.S. attorneys to 
federal court judges, from Secretary of Homeland Security to 
a former U.S. Secretary of Transportation, Paul, Weiss alumni 
have left private practice to serve their country.

We’ve been enriched by accomplished public servants who 
have joined our ranks: a former U.S. senator, governor, and 
ambassador, a U.S. attorney general, a special counsel to 
President Kennedy, and prominent officials from the nation’s 
most important regulatory bodies, including the Federal Trade 
Commission and the Securities and Exchange Commission. 
Each brings an irreplaceable store of knowledge and 
experience to our firm.

We’ve also participated in myriad professional service groups 
and forums, helping to raise standards, fight discrimination 
and ensure the independence of the bench. Our lawyers 
have been leaders of the New York State Bar Association, 
Association of the Bar of the City of New York, Federal Bar 
Council and the New York Council of Defense Lawyers, and 
have filled the ranks of key committees and action groups.

Alumni network

The success of Paul, Weiss is directly related to our strong 
alumni network.

We’ve taken great care to not only cultivate this network, but to 
expand and enrich it. Alumni are invited to major events hosted 
by the firm, as well as CLE programs; associates, in turn, are 
encouraged to attend discussions led by our alumni on career 
choices and training options. 

Paul, Weiss alumni are a dynamic group of talented individuals 
working in prominent positions across a variety of professions 
and vocations. Several alumni now serve as government officials, 
judges, federal prosecutors, CEOs, general counsel at Fortune 
500 companies, professors, bankers, journalists and public 
servants, and we are proud of their continued involvement  
in the life of the firm.



Leave the world better than you 
found it. It’s a simple imperative, but it’s 

at the heart of ethical behavior. 

We take seriously our responsibility 
toward the world that sustains us. 

r e s P o n s I b I L I t y

Pro Bono ..................................................28
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Pro Bono

We don’t parcel out pro bono work. We encourage it. Because we believe that pro bono work is an 
essential component of a robust legal practice.

Accordingly, we treat pro bono hours the same as billable hours. Senior associates and partners 
make themselves available to offer you guidance and support. We have staff solely devoted to 
setting up our lawyers with pro bono opportunities.

We also believe that there is no better arena for a lawyer’s training than the opportunities 
offered by pro bono practice, which offers new associates an even higher degree of 
independence and responsibility than they already receive in their work for paying clients.

Our lawyers have forged partnerships with some of the country’s most important public 
service organizations, including Legal Aid, The Brennan Center for Justice at New York 
University School of Law and the Urban Justice Center. Over the decades our lawyers have 
had the opportunity to participate in landmark pro bono work, from helping refugees win 
political asylum, to protecting voting rights for the disenfranchised, to fighting for our 
nation’s veterans. 

At Paul, Weiss, we believe that passion for a just cause creates a better world—and helps you 
become a better lawyer.

©2014 Paul, Weiss, Rifkind, Wharton & Garrison LLP. In some jurisdictions, this brochure may be considered attorney advertising. Past representations are no guarantee of future outcomes. 



green initiAtive

Our passion for public service isn’t limited 
to our legal work. Paul, Weiss has made 
a commitment to reducing the firm’s 
environmental impact by transforming 
our common business practices in every 
one of our offices, from New York City to 
Hong Kong.

From hybrid cars in our shuttle service, 
to replacing personal computers with 
energy-efficient laptops, we’ve set specific 
goals to reduce the firm’s overall impact 
on the environment and to reduce our 
annual carbon footprint from energy. 
We’re constantly looking for more ways to 
expand our efforts.

It is our hope that our commitment to a 
green workplace will make us both a more 
efficient and cost-effective firm and a 
humble contributor to the general health 
of our community and the planet.

©2014 Paul, Weiss, Rifkind, Wharton & Garrison LLP. In some jurisdictions, this brochure may be considered attorney advertising. Past representations are no guarantee of future outcomes. 



New York

1285 Avenue of the Americas
New York, NY 10019-6064
United States 
Tel 212-373-3000

Beijing

Unit 3601, Fortune Plaza Office Tower A
No. 7 Dong Sanhuan Zhonglu
Chao Yang District, Beijing 100020 
People’s Republic of China 
Tel 86-10-5828-6300

Hong Kong

Hong Kong Club Building, 12th Floor
3A Chater Road, Central
Hong Kong 
Tel 852-2846-0300

London

Alder Castle, 10 Noble Street
London, EC2V 7JU
United Kingdom 
Tel 44-20-7367-1600
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Fukoku Seimei Building 2F,
2-2, Uchisaiwaicho 2-chome
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Japan 
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Toronto 
Toronto Dominion Centre
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Washington, DC

2001 K Street, NW
Washington, DC 20006-1047
United States 
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Wilmington

500 Delaware Avenue, Suite 200
Post Office Box 32
Wilmington, DE 19899-0032
United States 
Tel 302-655-4410

PauL, Weiss, RifKiND, WHaRToN & GaRRisoN LLP

Paul, Weiss (www.paulweiss.com) is a firm of more than 800 lawyers with diverse backgrounds, personalities, 

ideas and interests who collaboratively provide innovative solutions to our clients’ most critical and complex legal 

and business challenges. We represent the largest publicly and privately held corporations and financial institutions 

in the world as well as clients in need of pro bono assistance.


